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Conflict Mediation and Culture: Lessons from the Gambia

ASSESSING PAST STRATEGIES FOR COUNTERING TERRORISM, IN
LEBANON AND BY LIBYA

Louis Kriesberg

Abstract

American strategies to deal with terrorist attacks against Americans in Lebanon in
the 1980s and by Libya since the beginning of the 1980s are examined. The
consequences of the various strategies employed by U.S. government officials over
time and the strategies employed by American non-governmental actors and by
international organizations are compared. In addition, alternative strategies that
might plausibly have been employed are also discussed. Official actions that relied
largely on military methods and were conducted unilaterally tended to be less
effective, even counterproductive, compared to actions that were multilateral and
relied significantly on diplomatic approaches, often aided by intermediaries.
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Conflict Mediation and Culture: Lessons from the Gambia

CONFLICT MEDIATION AND CULTURE: LESSONS FROM THE
GAMBIA

Mark Davidheiser

Abstract

The issue of cultural variation in conflict mediation has attracted considerable
interest, probably because of wide-ranging theoretical, methodological, and ethical
implications. Scholars are raising increasing questions about both generic theories
of the mediation process and past conceptualizations of the culture construct. This
article reviews theoretical perspectives on culture and conflict mediation and
discusses them in relation to fieldwork conducted in the Gambia among three ethno-
linguistic groups. Some local and cross-cultural patterns in the mediation process
were found. These patterns are associated with variables such as ethnicity, gender,
and social status. However, comparative analysis on the individual level revealed
considerable diversity in praxis, suggesting that cross-cultural studies should go
beyond descriptions of group tendencies. Indeed, the amount of variation in the data
implies a need to reconsider aspects of prevailing approaches to conflict mediation.
The conclusion includes recommendations for further theory development and
research on this vital topic.
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Culture Rhetoric and Reconciliation

CULTURE, RHETORIC AND RECONCILIATION:
THE PLACE OF LANGUAGE IN THE NORTHERN IRISH CONFLICT
AND PEACE PROCESS
(1998 — 2002)

Jennifer M. Dougherty

Abstract

Alterations in public discourse towards multiculturalism, reconciliation and liberal
democracy at the national level in Northern Ireland are evident from 1998 - 2002,
but to what end? To what extent did language play a positive role in the Northern
Ireland peace process? Recognizing that language does not tell the whole story of
the Northern Irish experience of the Troubles or current peace process, the author
highlights how language, as a transmitter and constitutor of culture, has played a
role as a signifier of potential conflict, peace and progress (or lack thereof). In
particular, the author considers several texts including excerpts from speeches
given by Noble Prize Winners—the former First Minister David Trimble and former
SDLP leader, John Hume; an IRA apology, Bloody Sunday Inquiry and the Belfast
Agreement; and several selections from the work of Northern Irish poets Seamus
Heaney and Eavan Boland.
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Supranational Networks: States and Firms

SUPRANATIONAL NETWORKS: STATES AND FIRMS

Alvin W. Wolfe

Abstract

The nation-state systems that seem to dominate the global landscape are not
necessarily the pinnacle of evolution. A conglomeration of interacting factors
spelled doom for the traditional colonialism of previous centuries while providing
an ideal environment for multinational firms operating above the level of
nation-states to play an important role in the generation of a new
politico-socio-economic system better described by network models than by
ordinary political models. Previously existing units and subunits, in the course of
adjustment and adaptation to changing circumstances, change their relations with
one another and are, sometimes, newly integrated in a novel manner such that new
units or subunits are recognizable.

It is puzzling that most scholars still see these changes as merely quantitative
growth rather than as a qualitatively new system at a supranational level of
integration. Because human beings start from concepts we already know, one really
has to be strongly motivated to try to go beyond the cognitive concepts one uses
regularly to attempt to conceive of something different. In the perspective of
millions of years of evolution both states and business firms are relatively recent
emergents out of the processes of adaptation that generate all social formations.
Both business firms and nation states are kinds of corporations, and it is a mistake
to deal separately with the international network of states when it seems perfectly
obvious that the supranational system includes interacting states and corporations
in a single complex network. Most countries are not "natural™ nation-states, but are
corporations whose control over some territory is recognized by some other states.
States and companies should be treated similarly in analysis of the supranational
system and the best model for studying the supranational system is a network model
that begins with defining units and their relationships. In that mode, applying
various mathematical algorithms, one can find clusters and equivalence sets
representing different levels of organization in the network. At the same time as
states are influencing firms, firms are busily influencing states.
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Rudolph the Haitian Reindeer and Other Heroes

RUDOLPH THE HAITIAN REINDEER AND OTHER HEROES:
HELPING CHILDREN PERFORM CHANGE

Anne Hearon Rambo, Nathalie Duque Bello, Maud Pasquet

Abstract

A meta analysis of studies concerning youth violence suggests that when children
see themselves and are seen by surrounding adults as positive, prosocial leaders,
they are less likely to become involved in bullying either as bullies or as victims (1).
MFT’s have recently been encouraged to work more directly with children (2) and
to adapt their service delivery methods to the needs of clients (3). The authors
worked directly with 122 children in their community settings, involving parents
and school officials as an encouraging audience (4) to the children’s new views of
themselves. 90% of preteen girls (ages 9 to 11), and 100% of young teens of both
genders (ages 12 to 14) saw themselves as more positive leaders after our 8 week
program; 89% of their parents and 90% of school officials independently saw
positive changes.
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